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Kim Blasiak

What qualities/strengths will you bring to the Guilderland Board of Education?
I am a strong advocate for every child. I have been involved with PTA for 13 years. I hold
positions within our District units, as well as the Region and State level. I represent NYS PTA on
the ECB, and lobby for educational funding, mental health supports, special education, and
other educational issues important to our community. I can work with diverse groups, I can take
criticism, and I love to research. If I have questions, or I'm not sure about something, I will
always do the research to make sure I am communicating intelligently. Above all, I believe that
in order to allow our students to succeed, we need home/school partnerships. I will always
advocate for our students and staff.

What are your priorities for the 2022-2023 school year, as far as health and safety
protocols and mental health due to the COVID-19 pandemic?
My main priority is making sure our school community feels safe. We were dealing with an
unknown for 2 years, and this greatly affected not only our students, but staff as well. We need
to make sure we have enough mental health providers, and that we are listening to our teachers
and staff to make sure they are getting all of the supports they need. I would like to see
additional FTE's added to cut down on class sizes in order to help our teachers catch our
students up.

How will you advocate for equity, diversity, and inclusion as it pertains to the students,
staff, faculty, and administration of the Guilderland Central School District?
I will continue to advocate for a safe learning environment, where our students, staff, faculty,
and administrators feel safe to be themselves, and feel accepted. We need to continue to have
the tough conversations in order to really understand how to create an environment conducive
to learning. I will continue to be a voice on the District DEI committee, and speak out when there
are issues important to our community. We have a very diverse community, and we should be
embracing that.

How will you ensure that district and school policies are designed and implemented to
support the LGBTQ+ community?
I will continue to work with the DEI committee on any issues brought forward. Every student
deserves to feel safe and supported in school, no matter how they identify themselves. I am
currently on the BOE policy committee and we are going through to make sure verbiage is
current with today's world. I will also continue to educate our community on what is actually
going on within our schools. Bottom line, our lgbtq+ students are students, like all of our other
students. They want to be able to go to school and feel safe and supported.



What are your views on book banning?
I am against it. There are certain books that may be inappropriate for a specific age group, but
in order to prepare our students for their futures, and teach them to be independent and critical
thinkers, we need to have a diverse selection. I also believe that you need to read the books in
question before speaking out. We are not making our students read the books, but they should
have the choice.

What is your vision for the district when it comes to class size, extra academic support
for students, and the usage of state and federal funds in a COVID-19 learning
environment?
We should be using our federal funds to decrease the class sizes in the six elementary bubbles
we currently have. Our elementary students are at a critical time where they are learning the
basis for their future education. We should be helping to provide extra classes for smaller class
sizes. We should also be making sure ALL students have the additional supports they need,
such as reading or math help. We have a lot of catching up to do, our teachers are pushed to
the limit, and we can't keep saying our community is resilient. We should also be using the
funds for additional mental health supports.

Katie DiPierro

What qualities/strengths will you bring to the Guilderland Board of Education?
I am an experienced special education teacher, long time member of multiple PTAs in the
district,  a Pine Bush building cabinet member, and Capital Region BOCES Faculty Association
president elect. The qualities and strengths that my experience brings to the Board of Education
are that I work daily with students, teachers, school administrators, and school staff. I work
collaboratively with educational teams to help students achieve academic success and to
increase community engagement.

What are your priorities for the 2022-2023 school year, as far as health and safety
protocols and mental health due to the COVID-19 pandemic?
My health and safety priorities for the upcoming school year related to the COViD-19 pandemic
are to keep students in school with their teachers and peers.  Students need contact with their
teachers in the classroom to learn and regain academic skills that were challenging for many
students to achieve while remote . It is a priority to support services to help students that
struggled or continue to struggle emotionally being away from the social environment of school.
It is the role of a school board member to monitor the data and guidance from County and Stare
Departments of Health, NYSED, and CDC.

How will you advocate for equity, diversity, and inclusion as it pertains to the students,
staff, faculty, and administration of the Guilderland Central School District?
I will advocate for equity, diversity, and inclusion by supporting policy and district sponsored
activities that support culturally responsive teaching and inclusivity. I will support the work and
initiatives of the DEI committee. In future elections, I would support candidates that also
prioritize diversity, equity, and inclusion.



How will you ensure that district and school policies are designed and implemented to
support the LGBTQ+ community?
I will support district and school policies that use language that is respectful and inclusive of
personal gender identification. One of the reasons I am running for the board is to protect and
ensure the rights of students that identify as LBBTQ+ within the school community. I support
every student in our school community.

What are your views on book banning?
The banning of books is archaic. I see value in all literature. Teachers and school librarians are
professionals in the areas of child development and age appropriate classroom discussion
around literature.

What is your vision for the district when it comes to class size, extra academic support
for students, and the usage of state and federal funds in a COVID-19 learning
environment?
My vision is that we need a plan to address the class size concerns at the 6th and 7th grade
levels as well as some larger classes at the elementary level. The current proposed budget will
address class size concerns at the 8th grade level but does include additional classes at the
other grades in the middle school.
The teachers have expressed great concern for the need for extra academic support for
students in a COVID learning environment. Students have higher academic, behavioral, and
social needs that the federal funds are intended to help schools address and it is important to
listen to the teachers as well as the members of the community.

Kelly Person

What qualities/strengths will you bring to the Guilderland Board of Education?
My strengths are in leadership, policy, and program management. I am focused on serving the
whole school community through listening and collaborating with all of our stakeholders so that
we can create the best learning environment for our children.

What are your priorities for the 2022-2023 school year, as far as health and safety
protocols and mental health due to the COVID-19 pandemic?
My priorities for the 22-23 school year are to keep kids in schools in the safest way possible.
This includes maintaining safety protocols and increased social distancing as much as practical
including use of outdoor spaces as much as possible. We should be using as much resources
as possible to increase availability of Social Workers, School Psychologists and other school
related professionals to tend to the mental health issues caused by the COVID-19 pandemic.

How will you advocate for equity, diversity, and inclusion as it pertains to the students,
staff, faculty, and administration of the Guilderland Central School District?
I have continually advocated for equity, diversity, and inclusion in the Guilderland Central School
District and beyond. I was an integral part of the formation of the DEI Committee in Guilderland



and have served on it since the start. I plan to continue as a committee member and as a
champion for DEI initiatives in our schools. In addition to the committee, I am a strong advocate
for recruiting and retaining a diverse workforce in every corner of the district.

How will you ensure that district and school policies are designed and implemented to
support the LGBTQ+ community?
As a member of the LGBTQ+ community I know first hand how important it is to feel supported
and safe in the school environment. I have and will continue to ensure that any policy created or
reviewed includes inclusive language and is focused on supporting our whole school
community. Additionally, I support trainings for all of our school professionals that are designed
to support the LGBTQ+ school community.

What are your views on book banning?
Appropriateness of school materials should be decided by experts (librarians, teachers,
committees). District selection policy should be built to support a collection appropriate to the
development and maturity level of the students. Students should have access to diverse
resources that include the voices of marginalized people.

What is your vision for the district when it comes to class size, extra academic support
for students, and the usage of state and federal funds in a COVID-19 learning
environment?
The school district needs to take advantage of this historic investment by the State and Federal
government to reduce class size, support the mental health of students, and continue COVID-19
safety protocols. Furthermore,  we should be advocating for the State and Federal government
to continue this funding into the future so that these programs can be maintained.

Jennifer Romano

What qualities/strengths will you bring to the Guilderland Board of Education?

I've always been a highly sensitive, empathetic person.  It has served me well, enabling me to
cut through the noise and really listen to people's concerns, collaborate on effective solutions,
and enact positive change. I have an MBA with a concentration in  Human Resources and
Information Systems, and professional experience as a Functional Lead Consultant,
implementing HR system solutions for public sector clients, such as the DC City government
and DC City schools.

As a consultant, you are immersed inside an organization that is about to experience a rather
significant change, typically within a set timeframe.  I’m very comfortable in the role of change
agent and adapting to new work cultures and projects.  I am skilled at gathering requirements,
researching/fact-finding efforts, identifying key stakeholders, analyzing problems, and helping
clients determine objectives, goals, and the necessary actions to succeed.  I am comfortable
turning raw data into powerful, decision-making information.

I am extremely creative and innovative.  Innovation doesn’t always have to be expensive or
complex.  I see many opportunities within GCSD to implement simple innovations.  One area in



particular I would like to focus on is to work with staff and administration to identify how our
greater community can help.  If we can identify and effectively communicate how people can
help, I believe we have the potential to increase community involvement and fundraising
achievements, in hopes of alleviating some of the burden the current staff is feeling.  I imagine
adding a webpage, similar to the “employment” page, but dedicated to volunteering
opportunities identified by staff.  When my children were in K-2 I was very involved, volunteering
in the classroom.  As they got older, the volunteering opportunities seemed to disappear.  While
maybe not in a classroom capacity, I believe parents want to be more involved, but we just don’t
know how.  I’d like to close that gap and start leveraging our greatest strength, our people.

My passion to be an upstander for our community is unwavering.  When I set my mind on
achieving something, like championing for a good cause, nothing will deter me from obtaining
my goals.

I can work with anyone, and I would love to continue making a difference in our schools on the
BOE. Whether I win or lose this election, I am committed to sharing my ideas, talents, and
energies to ensure GCSD is the best version of itself it can be.

What are your priorities for the 2022-2023 school year, as far as health and safety
protocols and mental health due to the COVID-19 pandemic?

I firmly support following the protocols as they are determined by leading experts in the fields of
medicine, public health, and safety.  I believe in following CDC recommendations designed to
reduce levels of community transmission of COVID-19, and partnering with federal, state, and
local health departments for continued guidance.

Just as we strive to educate the whole child in our classrooms, their educational success relies
on feeling safe and being supported both physically and mentally.  I am an advocate for hiring
more social workers, certified counselors, and additional mental health professionals for not only
students, but for staff as well.  In the end, improving the mental health of educators and
employees working with our children, helps our children and the entire school community.

I would support existing/new clubs, curriculum, and professional development intended to
enhance the social-emotional well-being and mental health of our students and employees.

How will you advocate for equity, diversity, and inclusion as it pertains to the students,
staff, faculty, and administration of the Guilderland Central School District?

If my background in human resources has taught me anything, it’s that employees are not
burned out by their challenging workload, but rather from the feeling that they’re not seen,
heard, or understood.  Feeling unappreciated, undervalued, disconnected, or unsupported are
the main reasons for employee attrition.  I believe the best way to ensure that DEI initiatives will
succeed first begins with involving staff/faculty in the shared decision making process of these
initiatives.

I will always advocate for everyone in our schools to feel safe in their own skin. I have submitted
my application letter to join the GCSD DEI committee, so I can prepare myself to become a well



rounded BOE member, if elected. I will support on-going DEI professional development for staff,
and encourage the hiring of diverse faculty and administration.

My hope for students is that they learn to embrace everything that diversity, equity, and inclusion
has to offer.  I support clubs and safe spaces in schools. Ultimately, a goal of mine is to
advocate for more after school activities and one-on-one relationships for students with special
needs and disabilities.

How will you ensure that district and school policies are designed and implemented to
support the LGBTQ+ community?

I remember my dad sitting on the edge of his bed as I sat down beside him, nervous to ask him
a question that had been looming on my mind.  I asked, “Dad, is it okay to like girls and want to
kiss girls?”  I was nine years old and in the fourth grade.  He said, “Yes, of course it is.”  I don’t
remember anything else that happened after that because my relief in that moment was all that
mattered.  Due to the societal norms of my generation, I still wouldn’t have a girlfriend until
college. However, knowing my parents loved me no matter what was everything I needed to
know.

We know all too often that not every child’s authentic self is welcomed with such acceptance. In
fact, LGBTQIA+ youth are at a higher risk of bullying, family rejection, homelessness, self-harm,
suicide, violence perpetrated upon them, anxiety, and depression.

Besides being a role model and advocate for LGBTQIA+ youth, I have applied to become a
member of the District’s DEI committee.  If I have the distinguished honor to serve on the BOE, I
will wholeheartedly support any LGBTQIA+ initiatives set forth by any member of the school
community, such as identifying safe spaces, supporting clubs like Gay, Lesbian, & Straight
Education Network, being an upstander to homophobia and transphobia, ensuring inclusive
curriculum, and making sure our staff continues to have opportunities for professional
development.

I would also like to increase DASA and VADIR awareness and education for students, staff, and
parents, as these may be critical when handling acts of bullying, harassment, and violence
against the LGBTQIA+ school community.

When we make our schools safer for LGBTQIA+ students and staff, we make our schools safer
for everyone.

What are your views on book banning?

No, I do not believe in banning books. Books are portals to other cultures and ways of life. They
are opportunities to walk in someone else’s shoes, if only for a moment in time. The stories we
pen to paper help us understand what others have experienced, teach us how to be more
sensitive to one another, and work to create a world that has learned from the mistakes of our
past.  We can learn tolerance and empathy from appreciating different points of views.
Developing empathy and compassion towards one another is a strength, not a weakness.

Educators are trained to evaluate the age-appropriateness of the books they utilize within their
classrooms.  Selecting the right books given the breadth of reading material is an arduous task
on its own.  Educators should have full access to the gamut of books available, especially



classics, such as To Kill a Mockingbird.  The recent onslaught of book banning seems to be
targeting books with central themes revolving around race and LGBTQIA+ related subject
matter.

It’s not only the books themselves that educators must take into account, but the relationships
students form with these books.  Sometimes the ink on the page is the only critical lifeline a
student has to not feel isolated in a home, family, or community that does not celebrate their
authentic selves.

What is your vision for the district when it comes to class size, extra academic support
for students, and the usage of state and federal funds in a COVID-19  learning
environment?

Smaller class sizes at all levels would be ideal, as research has shown smaller classes lead to
higher academic achievements, help lessen the gap between racial and socioeconomic
inequities, and improves learning environments and attitudes for students and educators.  A
lower educator to student ratio grants teachers more freedom in their classrooms to try
innovative ways to individualize education. This is especially critical to reducing the learning loss
created by the pandemic.

If elected to the BOE, I would support a task force established to investigate this further, which
includes representation from ALL key stakeholders.  It’s a multifaceted problem that requires a
comprehensive approach to funding, physical layouts of buildings and classroom sizing,
available labor force, and projected size of the incoming student population.

Proactive rather than reactive academic support taught by subject certified teachers is critical.

I would encourage increasing the number of inclusion classes and offering further inclusion
class training for both special needs and general education teachers.

The need for social-emotional learning and support following the COVID-19 pandemic is
essential, as well as prioritizing parent and teacher communication and utilization of Academic
Intervention Services more effectively.  When we work together to educate the whole child, we
can work towards eliminating any learning loss stemming from the pandemic.

It is important to increase the number of social workers and training staff available to help our
students with their alarming levels of anxiety. Our children’s educational success relies on
feeling safe and supported both physically and mentally.

Gloria Towle-Hilt

What qualities/strengths will you bring to the Guilderland Board of Education?
My entire professional career as an educator was in the Guilderland Central School District. For
35 years I taught seventh grade social studies at FMS. For a number of those years, I served as
social studies teacher leader. I also helped to design a school-wide enrichment program and an
alternative program for at-risk students. After retiring I ran for and won a seat on the Board of



Education. I have served five terms for a total of 15 years. I believe my knowledge and
experience have allowed me to be a positive contributor to the Board's work. I am committed to
maintaining Guilderland Schools' educational excellence.

What are your priorities for the 2022-2023 school year, as far as health and safety
protocols and mental health due to the COVID-19 pandemic?
The word "unprecedented" has certainly been the word for 2020-2022. As we hopefully continue
to move into a post-pandemic time, my priorities are to provide for the emotional and mental
well-being of students and staff. Multiple open lines of communication are absolutely necessary
so needs can be identified and strategies developed to help give students and staff the support
they need. I believe that many of the COVID protocols put in place to maintain clean and
sanitized spaces can be incorporated into normal procedures. We should also continue to
communicate with parents so they can be our partners in making health and safety as the top
priorities for 2022-2023.

How will you advocate for equity, diversity, and inclusion as it pertains to the students,
staff, faculty, and administration of the Guilderland Central School District?
I have been committed to DEI work for a number of years. I served on the interview committee
that selected our first DEI Director. I then volunteered and was chosen to serve on the first
District DEI Committee. I am also a member of the Audit Sub-Committee which will select and
implement a district-wide audit concerning the state of DEI in Guilderland Schools. I will
continue to support and promote the work of creating a Guilderland School Community that is
welcoming to all and provides safe and respectful spaces for all students to learn and reach
their fullest potential.

How will you ensure that district and school policies are designed and implemented to
support the LGBTQ+ community?
As a public school we are charged with educating every student that comes through our doors.
For me that goes well beyond the academics. Guilderland has always sought to educate the
whole child which means every aspect of a child plays a role in that child's learning. If a child
does not feel safe, experiences bullying or spends their time living in the shadows or on the
margins, they cannot grow emotionally or socially and this will have a negative effect on their
success in school. We must do all we can to develop and implement policies that provide an
environment that promotes equity, diversity and inclusion. The steps already taken by Mr.
Pinchinat to encourage student voices and establish open lines of communication with LGBTQ+
students are just a beginning. The Board needs to be in direct conversations with Mr. Pinchinat
and the DEI Committee to identify new policies as well as looking at how current policies might
need to be changed.

What are your views on book banning?
My role as a School Board member is not to "ban books." My role is to implement the policies of
the district. If a parent or member of the community does not believe that a given book should
be in the classroom/library there is a process for challenging that book. The process involves



having professional educators determine if a book is deemed appropriate for use by students. I
support the process we have in place.

What is your vision for the district when it comes to class size, extra academic support
for students, and the usage of state and federal funds in a COVID-19 learning
environment?
Class Size: I remember having over 30 students in my 7th grade social studies classes back in
the 80s. And then came a year when I had 25 per class. It was as if had died and gone to
heaven! I could not believe the difference in my ability to interact with every student during a
given period. Education requires a relationship and for that to happen teachers need to get to
know the learning needs of each student. Too many students in a class does not allow this. I
think the class size parameters we currently have are helpful. The difficulty comes when the
upper limits are reached. Do we have the resources to create another section or is it better to
hire a TA to help the situation? What we should not allow is for the upper limits to be pushed
with no additional support.

Extra Academic Support: Equity requires that a student receives the support needed to progress
in their learning. When and how this occurs is best determined at the building level.  I would
expect that IEPs and 504 plans would then be developed with the input of classroom teachers.

COVID-19 FUNDS: The state and local funds which school districts receive have very strict
requirements for how they may be used. We are required to use these funds in those
designated ways. Student and staff needs must be identified. Mental/emotional health of
students and staff would be my number one concern and assessing student learning gaps
number two. The state and federal funds can then be used to provide the resources and
supports needed to address these concerns.

Nicole Coonradt-did not respond to questionnaire

Barbara Fratterigo-did not respond to questionnaire

William Kearney-did not respond to questionnaire

April McAllister-did not respond to questionnaire

Mark Reamer-did not respond to questionnaire




